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EQUAL  EMPLOYMENT  OPPORTUNITY 
COMMISSION 
PRIVACY  ACT  OF  1974 
Repubiication  of  Privacy  Act  Systems  of  Records 

ACTION:  Publication  of  Fourth  Annual  Compilation  of  Privacy 
Act  Systems  of  Records  maintained  by  the  Equal  Employment  Op¬ 
portunity  Commission. 

SUMMARY:  Publication  of  the  Commission’s  Annual  Compilation 
as  required  by  the  Privacy  Act  of  1974,  5  U.S.C.§  552a(eX4)  (Pub.  L. 
93-597). 

DATES:  Notice  of  this  compilation  is  effective  September  17,  1979. 

FOR  FURTHER  INFORMATION  CONTACT:  Constance  L. 
Dupre.  Associate  General  Counsel,  Legal  Counsel  Division,  EEOC, 
2401  ”E"  Street,  N.W.,  Washington.  D.C.  20506,  (202)  634-6595. 

SUPPLEMENTARY  INFORMATION:  A  compilation  of  the 
Commission's  Privacy  Act  systems  of  records  was  most  recently 
published  at  43  FR  39930  (September  8,  1978).  Since  that  publication, 
the  Commission  has  not  made  any  amendments  to  those  systems  of 
records.  Appendix  A  has  been  updated  to  reflect  the  new  addresses 
of  the  Commission’s  field  offices.  References  to  Regional  Directors 
and  Regional  Attorneys  in  System  EEOC-6,  Regional  Directors  in 
System  EEOC-7  and  System  EEOC-9  and  the  Dallas  Regional  Di¬ 
rector  in  System  EEOC- 13  as  being  system  managers  have  been 
deleted.  Due  to  the  Commission’s  internal  reorganization.  Regional 
Offices.  Regional  Director  positions  and  Regional  Attorney  positions 
have  been  abolished.  As  a  result  of  the  Commission’s  internal  reorga¬ 
nization.  Area  Office's  and  Area  Directors  have  been  added  as  system 
locations  and  systems  managers  for  System  EEOC-3  and  System 
EEOC-7. 

The  systems  of  records  of  the  Equal  Employment  Opportunity 
Commission  published  below  are  current  as  of  September  17,  1979. 

Signed  at  Washington.  D.C.  this  31st  day  of  August,  1979. 

For  the  Commission. 

ELEANOR  HOLMES  NORTON, 

Chair. 
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EEOC — 1  (Reserved) 

EEOC— 2 

System  name:  Attorney  Referral  List — EEOC. 

System  location:  All  district  offices  (see  appendix). 

Categories  of  individuals  covered  by  the  system:  Attorneys. 
Categories  of  records  in  the  system:  Contains  attorney’s  names, 
business  addresses  and  telephone  numbers,  nature  and  amount  of  civil 
rights  litigation  experience,  state  and  Federal  bar  admission;  whether 
the  attorneys  have  the  capacity  and  desire  to  handle  class  actions; 
whether  the  attorneys  charge  consultation  fees  (and  how  much); 
whether  the  attorneys  will  waive  the  consultation  fee;  the  types  of 
fee  arrangements  the  attorney  will  accept;  and  whether  the  attorneys 
speak  a  foreign  language  fluently. 

Authority  for  maintenance  of  the  system:  42  U.S.C.  2(XX)e-4(g)-  44 
U.S.C.  396(a) 


Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  by  EEOC  personnel 

as  a  source  of  attorneys  to  whom  charging  parties  can  be  referred  to 
handle  the  litigation  of  their  title  VII  complaints. 

Disclosure  may  be  made  to  a  congressional  office  from  the  record 
of  an  individual  in  response  to  an  inquiry  from  the  congressional 
office  made  at  the  request  of  that  individual. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining,  and 
disposing  of  records  in  the  system: 

Storage:  Stored  on  prepared  forms  and  3  inch  by  5  inch  cards. 

Retrievability:  Indexed  alphabetically  by  names  of  the  attorneys. 

Safeguards:  Access  to  this  system  of  records  is  restricted  to  EECXT 
district  office  personnel  who  have  a  legitimate  use  for  the  informa¬ 
tion  contained  therein.  This  system  is  stored  in  a  filing  cabinet. 

Retention  and  disposal:  Maintained  until  the  Commission  is  notified 
that  an  attorney  no  longer  wishes  to  be  included  on  the  referral  list. 
Upon  such  notification,  records  are  destroyed  by  manual  shredding. 

System  managerfs)  and  address:  The  District  Counsel  at  each 
EEOC  district  office  (see  appendix). 

Notification  procedure:  Inquiries  concerning  this  system  of  records 
should  be  addressed  to  the  system  manager.  It  is  necessary  to  furnish 
the  following  information  in  order  to  identify  the  individual  whose 
records  are  requested;  (1)  full  name  of  the  individual;  (2)  mailing 
address  to  w  hich  reply  should  be  sent. 

Record  access  procedures:  Same  as  the  above. 

Contesting  record  procedures:  Same  as  the  above. 

Record  source  categories:  Attorneys. 

EEOC— 3 

System  name:  Charge  of  Discrimination  Case  Files — EEOC. 

System  location:  District  office  or  area  office  where  the  charge  of 
discrimination  was  filed  (see  appendix). 

Categories  of  individuals  covered  by  the  system:  Any  aggrieved 
individuals  who  charge  that  an  unlawful  employment  practice  within 
the  meaning  of  title  VII  of  the  Civil  Rights  Act  of  19M,  as  amended, 
has  been  committed  by  an  employer,  employment  agency,  labor 
organization  or  joint  labor-management  .apprenticeship  committee. 

Categories  of  records  in  the  system:  Grievance  filed  by  charging 
party  alleging  discrimination,  original  communication,  perfected 
charge,  amended  charge;  copy  of  deferral  letter  to  state;  communica¬ 
tion  requesting  assumption  of  jurisdiction;  receipt  for  copy  of  charge; 
receipt  for  notification  of  charge;  analysis  of  deferral  agency  action 
or  nonaction;  charging  party’s  statements  and  affidavits;  report  of 
initial  and  exit  interviews;  follow-up  letter  from  charging  party;  state¬ 
ments  and  affidavits  of  charing  party’s  witnesses;  statement  of  re¬ 
spondent  and  respondent’s  witnesses;  respondent’s  statement  of  posi¬ 
tion;  correspondence  and  documentation  related  thereto;  documen¬ 
tary  evidence  gathered  from  respondent  such  as  charging  party’s 
records  of  jobs  and  earnings,  records  of  jobs  and  earnings  of  co¬ 
workers,  seniority  list,  job  titles  and  an  analysis  of  such  documents; 
affidavits  or  statements  of  any  additional  witnesses  interviewed  and 
copies  of  any  documents  submitted  by  them;  observations  made  on  a 
tour  of  respondent’s  facilities,  organizational  charts,  diagrams,  sum¬ 
maries  of  comments  made  by  employees  regarding  work  facilities, 
EEO  data.  EEO  Report  forms;  community  background  data  such  as 
racial  and  ethnic  composition,  education  level  .by  minority  group 
status  and  sex,  average  income  by  minority  status  and  sex,  and 
history  of  employment  relationships;  collective  bargaining  agree¬ 
ments  when  relevant  to  the  issue  and  related  supplements  or  nnxlifi- 
cations  to  the  contracts;  copies  of  any  subpoenas  issued,  and  any 
petitions  to  modify  or  revoke;  copies  of  any  temporary  restraining 
orders  issued  to  seek  preliminary  relief  in  the  case;  investigator's 
notices  and  analysis  of  data;  Decisions  and  Letters  of  Determination; 
conciliation  agreements;  statements  or  affidavits  of  additional  wit¬ 
nesses  contacted  in  connection  with  the  investigation  made;  and  any 
additional  evidence  gathered  during  the  course  of  the  investigation. 

Authority  for  maintenance  of  the  system:  5  U.S.C.  301;  42  U.S.C. 
2000e-5,  -8,  and  -9;  44  U.S.C.  396(a). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  The  purpose  of  this 
system  of  records  is  to  provide  for  the  federal  prohibition  against 
employment  discrimination  in  the  private  and  public  sector  based  on 
race,  color,  religion,  sex  or  national  origin.  The  records  are  the 
official  file  to  be  utilized  by  authorized  EEOC  personnel,  including 
investi^tors,  conciliators,  attorneys,  research  assistants  and  analysts, 
CommisMoners,  Compliance  personnel  and  Regional  and  District  Di¬ 
rectors,  in  making  an  official  determination  regarding  the  validity  of 
the  charge  of  discrimination  and  as  supportive  material  for  any  cases 
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which  are  subsequently  conciliated,  or  litigated  by  the  EEOC  or  the 
Department  of  Justice.  Other  uses  include  the  following:  (1)  to  con¬ 
duct  conmliance  reviews  with  local,  State  and  Federal  agencies,  such 
as  the  Office  of  Federal  Contract  Compliance,  Department  of  Justice, 
Department  of  Labor,  Office  of  Revenue  Sharing  of  the  Treasury 
Department,  l^w  Enforcement  Assistance  Administration,  and  other 
Federal  agencies  as  may  be  appropriate  or  necessary  to  carrying  out 
the  Commission’s  functions  under  the  title  (see  42  U.S.C.  2000e- 
4(g)(f)>  8  (b)  and  (d));  (2)  sharing  information  contained  in  theK 
records  with  State  and  local  agencies  administering  State  or  local  fair 
employment  practices  laws  (see  42  U.S.C.  2(X)0e-4(gXl).  8  (b)  and 
(d));  (3)  sharing  information  in  case  files  with  the  following  person(s) 
in  contemplation  of  or  in  connection  with  title  VII  litigation: 

(a)  Charging  Parties  and  their  attorneys; 

(b)  Aggrieved  persons  in  case  files  involving  Commissioner 
Charges  and  their  attorneys  provided  that  such  persons  have  been 
notified  of  their  status  as  aggrieved  persons  pursuant  to  section 
1601.2S(c)  of  the  Commission’s  Procedural  Regulations; 

(c)  Persons  or  organizations  filing  on  behalf  of  an  aggrieved 
person,  provided  that  the  aggrieved  person  has  given  written  authori¬ 
zation  to  the  person  who  filed  on  his  or  her  behalf  to  act  as  the 
aggrieved  person’s  agent  for  this  purpose  and  their  attorneys; 

(d)  Employees  of  Commission-funded  groups  such  as  the  Mexican- 
American  Legal  Defense  and  Education  Fund  and  Lawyer's  Com¬ 
mittee  for  Civil  RighU  Under  Law  for  the  purpose  of  reviewing 
information  in  case  files  to  determine  the  appropriateness  of  referral 
to  private  attorneys  as  a  service  to  charging  parties,  provided  that 
the  Commission-funded  group  is  reviewing  the  information  at  the 
request  of  the  charging  party; 

(e)  Respondents  and  their  attorneys,  provided  that  the  charging 
party  or  aggrieved  person  has  filed  suit  under  Title  VII;  and  (4) 
cooperating  with  private  Title  VII  litigants  and  prospective  Title  VII 
litigants  by  allowing,  when  requested,  access  to  information  in  other 
case  files  involving  the  same  respondent,  provided  that  the  informa¬ 
tion  in  the  other  case  files  is  relevant  or  material  to  the  private 
litigant’s  case. 

Disclosure  of  the  status  of  the  processing  of  a  charge  of  employ¬ 
ment  discrimination  may  be  made  to  a  Congressional  office  from  the 
record  of  an  individual  in  response  to  an  inquiry  from  the  Congres¬ 
sional  office  made  at  the  request  of  that  individual. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining,  and 
disposing  of  records  in  the  system: 

Storage:  Maintained  in  file  folders,  tape  and  computer  print-outs. 

Retrievability:  Cross-indexed  by  charging  party  name,  respondent 
name,  and  charge  number;  may  be  retrieved  by  any  of  the  above 
three  indexes. 

Safeguards:  Records  are  handled  by  authorized  personnel  of  the 
Equal  Employment  Opportunity  Commission  and  others;  see  routine 
uses.  Premises  are  locked  when  authorized  personnel  are  not  on  duty. 
Periodic  security  checks  and  emergency  planning. 

Retention  and  disposal:  Case  files  which  are  received  in  the  Office 
of  Compliance  and  the  Office  of  General  Counsel  are  returned  to 
their  respective  field  offices.  Files  are  retired  to  Federal  Records 
Center  one  year  after  the  year  of  the  last  action,  including  action  in 
the  federal  courts  or  the  last  compliance  review  (the  final  report 
submitted  by  the  respondent  after  conciliation  to  indicate  compli¬ 
ance);  destroyed  after  three  additional  years,  except  landmark  cases, 
which  are  retained. 

System  managerts)  and  address:  District  Director  or  Area  Director 
of  the  field  office  where  charge  was  filed. 

Systems  exempted  from  certain  provisions  of  the  act:  System  is 
exempt  under  S  U.S.C.  SS2a(kX2). 

EEOC— 4 

System  name:  Commissioners’  Biographical  File — EEOC. 

System  location:  Office  of  Congressional  Affairs,  Equal  Employ¬ 
ment  Opportunity  Commission,  2401  E  Street,  N.W.,  Washington, 
D.C.  20506. 

Categories  of  individuals  covered  by  the  system:  Current  and 
former  Commissioners  of  EEOC. 

Categories  of  records  in  the  system:  Includes  name,  date  and  place 
of  birth,  education  and  employment  histories.  Congressional  confir¬ 
mation  hearing  transcript,  speeches,  and  publications. 

Authority  for  maintenance  of  the  system:  44  U.S.C.  396(a). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  by  the  staff  of  the 
Office  of  Congressional  Affairs  to  answer  public  and  Congressional 
inquiries  regarding  EEOC  Commissioners. 


Disclosure  may  be  made  to  a  congressional  office  from  the  record 
of  an  individual  in  response  to  an  inquiry  from  the  congressional 
office  made  at  the  request  of  that  individual. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining,  and 
disposing  of  records  in  the  system: 

Storage:  Stored  on  paper. 

Retrievability:  Indexed  alphabetically  by  last  name  of  the  Commis¬ 
sioner. 

Safeguards:  Stored  in  standard  file  cabinets.  Available  to  office 
employees  and  Commissioners. 

Retention  and  disposal:  Maintained  indefinitely. 

System  managerfs)  and  address:  Director,  Office  of  Congressional 
Affairs,  Equal  Employment  Opportunity  Commission,  2401  E  Street 
NW.,  Washington,  D.C.  20506. 

Notification  procedure:  Inquiries  concerning  this  system  of  records 
should  be  addressed  to  the  system  manager.  All  inquiries  should 
furnish  the  full  name  of  the  individual,  and  the  mailing  address  to 
which  the  reply  should  be  mailed. 

Record  access  procedures:  Same  as  the  above. 

Contesting  record  procedures:  Same  as  the  above. 

Record  source  categories:  The  Commissioner  to  whom  the  record 
pertains,  publications,  and  original  data  generated  by  the  Commis¬ 
sion. 

EEOC— 5 

System  name:  Correspondence  and  Congressional  Inquiries — EEOC. 

System  location:  Office  of  Congressional  Affairs,  Equal  Employ¬ 
ment  Opportunity  Commission,  2401  E  Street  NW.,  W'ashington, 
D.C.  20506. 

Categories  of  individuals  covered  by  the  system:  Current  and 
former  EEOC  employees,  charging  parties,  members  of  the  general 
public. 

Categories  of  records  in  the  system:  Includes  name  of  inquiring 
individuals  and  information  submitted  by  them;  date  inquiry  received; 
date  response  due;  to  whom  inquiry  assigned;  date  response  sent  out; 
issue  raised  in  the  inquiry. 

Authority  for  maintenance  of  the  system:  44  U.S.C.  396(a). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  (a)  as  a  control  of 
incoming  correspondence,  a  record  file  as  to  the  nature  and  status  of 
the  correspondence,  a  reference  of  assignment  for  outgoing  response, 
a  reference  to  previous  correspondence  on  the  same  subject:  and  (b) 
to  avoid  duplication  of  responses  and  to  assure  a  reply  to  Congres¬ 
sional  inquiries. 

Disclosure  may  be  made  to  a  congressional  office  from  the  record 
of  an  individual  in  response  to  an  inquiry  from  the  congressional 
office  made  at  the  request  of  that  individual. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining,  and 
disposing  of  records  in  the  system: 

Storage:  Stored  in  loose-leaf  notebooks  and  on  control  slips. 

Retrievability:  Indexed  numerically  by  date  of  incoming  letter  and 
alphabetically  by  name  of  the  inquiring  member  of  Congress  and 
inquiring  party. 

Safeguards:  Stored  in  standard  file  cabinets.  Access  to  the  records 
of  daily  incoming  and  outgoing  correspondence  is  limited  to  office 
employees.  Records  of  these  files  are  stored  in  locked  desk  drawers. 

Retention  and  disposal:  Retained  for  six  months  after  completion 
of  necessary  action,  then  destroyed  manually.  Material  relating  to 
specific  subjects  becomes  part  of  the  subject’s  official  file. 

System  manager(s)  and  address:  Director,  Office  of  Congressional 
Affairs,  Equal  Employment  Opportunity  Commission,  2401  E  Street, 
NW.,  Washington,  D.C.  20506. 

Notification  procedure:  Individuals-wishing  to  know  whether  in¬ 
formation  about  them  is  maintained  in  this  system  of  records  should 
address  inquiries  to  the  system  manager. 

Record  access  procedures:  Same  as  the  above. 

Contesting  record  procedures:  Same  as  the  above. 

Record  source  categories:  Correspondence  from  members  of  Con¬ 
gress  and  their  staffs,  charging  parties,  members  of  the  general 
public,  and  data  generated  within  the  Commission. 

EEOC— 6 

System  name:  Employee  Alcoholism  and  Drug  Abuse  Records — 
EEOC. 
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System  location:  Equal  Employment  Opportunity  Commission, 
2401  E  Street  NW.,  Washington,  D  C.  20506,  regional  and  district 
offices  and  regional  litigation  centers  (see  appendix). 

Categories  of  individuals  covered  by  the  system:  Current  and 
former  employees  of  EEOC. 

Categories  of  records  in  the  system:  Contains  information  relating 
to  individuals  who  are  referred  to  the  Public  Health  Service,  other 
agency  operating  health  facilities,  alcoholic  and  drug  abuse  treatment 
and/or  rehabilitation  centers,  and  private  physicians. 

Authority  for  maintenance  of  the  system:  5  U.S.C.  301;  5  U.S.C. 
7901;  42  U.S.C.  218;  44  U.S.C.  396(a);  29  CFR  1510;  45  CFR  57.1  et 
seq.;  38  FR,  Part  1401,  CSC  FPM  Letters  No.  792-6  and  -7;  Bureau 
of  the  Budget  Circular  A-68,  August  28,  1964;  Bureau  of  the  Budget 
Circular  A-72,  June  18,  1965. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  by  authorized 
personnel  of  the  EEOC  Headquarters,  regional  and  district  offices, 
personnel  division  upon  the  individual’s  request;  by  governmental 
personnel  for  purposes  of  attaining  benefits;  for  disclosure  in  connec¬ 
tion  with  judicial  or  administrative  proceedings;  for  disclosure  to 
medical  personnel  to  meet  a  medical  emergency;  for  disclosure  to 
qualified  personnel  for  purposes  of  research,  audits,  or  program  eval¬ 
uation;  for  disclosure  of  a  minor  patient  to  his/her  parents  under  the 
guidelines  set  forth  in  21  CFR,  Part  140. 

Disclosure  may  be  made  to  a  congressional  office  from  the  record 
of  an  individual  in  response  to  an  inquiry  from  the  congressional 
office  made  at  the  request  of  that  individual. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining,  and 
disposing  of  records  in  the  system: 

Storage:  Maintained  in  file  folders. 

Retrievability:  Indexed  by  the  names  of  the  persons  on  whom  they 
are  maintained. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to  those 
persons  whose  official  duties  require  such  access.  Personnel  screening 
is  employed  to  prevent  unauthorized  disclosure.  HM  Individual 
health  record  card;  six  years  after  last  entry.  Log  of  visit  to  facility: 
if  summarized,  three  months  after  last  entry;  if  not  summarized,  two 
years  after  last  entry.  Health  record  case  files,  related  forms,  corre¬ 
spondence  and  papers  which  document  employee  medical  history 
except  pre-employment  health  qualification  placement  records,  dis¬ 
ability  retirement  exams,  and  fitness  for  duty  examinations  which 
become  a  part  of  the  OPF  (Standard  Form  66)  upon  separation,  are 
maintained  for  a  period  of  six  years  after  date  of  last  entry. 

System  managerts)  and  address:  Director  of  Personnel,  Equal  Em¬ 
ployment  Opportunity  Commission,  2401  E  Street  NW.,  Washington, 
D.C.  20506.  District  Directors,  and  EEOC  district  locations  (see 
appendix). 

Notification  procedure:  Individuals  who  have  been  referred  to 
PHS,  or  other  agency  operating  health  facilities  are  aware  of  that 
fact  and  any  inquiries  concerning  this  system  should  be  addressed  to 
the  Director  of  Personnel,  headquarters,  or  the  District  Directors  at 
the  district  locations  where  individual  is  currently  employed.  Individ¬ 
uals  should  provide  their  full  name,  date  of  birth,  and  social  security 
number. 

Record  access  procedures:  Same  as  the  above. 

Contesting  record  procedures:  Same  as  the  above. 

Record  source  categories:  The  individual  to  whom  the  record 
pertains;  private  physicians;  medical  institutions;  Veterans  Adminis¬ 
tration  benefits  program;  office  of  workers’  compensation  programs; 
pay  and  leave  allowance  cards;  health  benefits  records  system;  CSC 
personnel  management  evaluation  and  audit  record  system. 

EEOC— 7 

System  name:  Employee  Pay  and  Leave  Records — EEOC. 

System  location:  All  locations  listed  in  appendix. 

Categories  of  individuals  covered  by  the  system:  Current  and 
former  employees  of  EEOC. 

Categories  of  records  in  the  system:  Time  and  attendance  cards  and 
forms;  leave  records  (employee  name,  branch  or  office,  pay  period 
ending,  leave  and  overtime  used  during  the  pay  period);  requests  for 
leave  (earned  or  advance)  or  leave  of  absence;  requests  for  an  author¬ 
ization  of  overtime;  annual  attendance  record  (indicates  name,  social 
security  number,  service  computation  date,  hours  and  dates  worked 
and  taken  as  leave,  pay  plan,  salary  and  occupation  code,  grade, 
leave  earned  and  used);  bond  issuance  and  bond  balance. 

Authority  for  maintenance  of  the  system:  5  U.S.C.  301;  44  U.S.C. 
396(a). 


Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  May  be  used  by  author¬ 
ized  EEOC  personnel  to  keep  a  daily  record  of  leave  and  overtime 
acquired  and  used;  as  a  basis  for  maintaining  an  employee's  official 
time  card;  and  as  a  counseling  aid  for  employees  and  to  assist  in 
evaluating  an  employee’s  performance. 

Disclosure  may  be  made  to  a  congressional  office  from  the  record 
of  an  individual  in  response  to  an  inquiry  from  the  congressional 
office  made  at  the  request  of  that  individual. 

Routine  uses  of  records  maintained  in  this  system  include  provid¬ 
ing  a  copy  of  an  employee’s  Department  of  the  Treasury  Form  W-2, 
Wage  and  Tax  Statement,  to  the  State,  city,  or  other  local  jurisdic¬ 
tion  which  is  authorized  to  tax  the  employee’s  compensation.  The 
record  will  be  provided  in  accordance  with  a  withholding  agreement 
between  the  State,  city,  or  other  local  jurisdiction  and  the  Depart¬ 
ment  of  Treasury  pursuant  to  5  U.S.C.  5516,  5517,  or  5520,  or  in  the 
absence  thereof,  in  response  to  a  written  request  from  an  appropriate 
official  of  the  taxing  jurisdiction  to  the  Chairman.  The  request  must 
include  a  copy  of  the  applicable  statute  or  ordinance  authorizing  the 
taxation  of  compensation  and  should  indicate  whether  the  authority 
of  the  jurisdiction  to  tax  the  employee  is  based  on  place  of  residence, 
place  of  employment,  or  both. 

Pursuant  to  a  withholding  agreement  between  a  city  and  the  De¬ 
partment  of  the  Treasury  (5  U.S.C.  5520),  copies  of  executed  city  tax 
withholding  certificates  shall  be  furnished  the  city  in  response  to  a 
written  request  from  an  appropriate  city  official  to  the  Chairman. 

In  the  absence  of  a  withholding  agreement,  the  social  security 
number  will  be  furnished  only  to  a  taxing  jurisdiction  which  has 
furnished  this  agency  with  evidence  of  its  independent  authority  to 
compel  disclosure  of  the  social  security  number,  in  accordance  with 
Section  7  of  the  Privacy  Act,  5  U.S.C.  552a,  Pub.  L.  93-579. 

Records  maintained  in  this  system  may  be  disclosed,  as  neces.sary, 
to  employees  of  the  Educational  Systems  Corporation  for  research 
purposes  only  to  study  the  effects  of  providing  day-care  services  on 
the  job  productivity  and  worker  satisfaction  of  Commission  employ¬ 
ees. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining,  and 
disposing  of  records  in  the  system: 

Storage:  Stored  on  prepared  forms  and  on  punched  and  un¬ 
punched  cards. 

Retrievability:  Indexed  alphabetically  by  name,  social  security 
number,  and/or  chronologically  by  event  and  name. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to  those 
persons  whose  official  duties  require  such  access.  Personnel  screening 
is  employed  to  prevent  unauthorized  disclosure.  Files  are  stored  in 
standard  cabinets,  safes  and  secured  rooms. 

Retention  and  disposal:  Maintained  from  three  months  to  one  year. 
They  are  then  manually  destroyed. 

System  man^erfs)  and  address:  Director  of  each  Commission 
Office  or  Division  at  headquarters;  District  Directors,  and  Area 
Directors  (see  appendix). 

Notification  procedure:  Employees  of  the  Commission  wishing  to 
know  whether  information  about  them  is  maintained  in  this  system  of 
records  should  address  inquiries  to  the  Director  of  the  Office  or 
Division  where  employed  or  to  the  District  Director  or  Area  Direc¬ 
tor  if  employed  at  a  field  installation  (see  appendix).  Former  employ¬ 
ees  separated  from  the  Commission  and  no  longer  in  the  federal 
service  should  address  all  inquiries  to  the  National  Personnel  Records 
Center,  General  Services  Administration,  111  Winnebago  Street,  St. 
Louis,  Missouri  63118.  The  individual  should  provide  his  or  her  full 
name,  date  of  birth,  social  security  number  and  mailing  address. 

Record  access  procedures:  Same  as  the  above. 

Contesting  record  procedures:  Same  as  the  above. 

Record  source  categories:  Official  personnel  folders,  data  submitted 
by  employees,  and  data  submitted  by  the  offices  where  the  individ¬ 
uals  are  or  were  employed. 

EEOC— « 

System  name:  Employee  Travel  and  Reimbursement  Records. 

System  location:  EEOC  Headquarters,  2401  E  Street  NW.,  Wash¬ 
ington,  D.C.  20506. 

Categories  of  individuals  covered  by  the  system:  Current  and 
former  EEOC  employees. 

Categories  of  records  in  the  system:  Includes  travel  orders,  records 
of  travel  advances,  amounts  owed  the  agency  by  employees  for 
travel  and  other  purposes,  amounts  payable  to  the  employee  for 
travel  and  other  purposes,  payments  made  to  the  employees  for 
travel  and  other  reimbursable  transactions  and  a  record  of  the  differ- 
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cnce  between  the  cost  of  official  travel  as  estimated  in  the  travel 
order  and  the  amount  actually  expended  by  the  employee. 

Authority  for  maintenance  of  the  system;  31  U  S.C.  66a.  44  U.S.C 
-tlOl. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses;  Used  by  authorized 
personnel  in  the  Financial  Services  Division  at  headquarters  as  a 
record  of  planned  and  completed  travel  expenses;  as  a  justification  of 
government  travel  disbursements;  and  to  record  accounts  receivable 
from  and  payable  to  the  government  for  accounts  advanced  to  the 
employee  or  owed  to  the  employee  for  official  travel  and  other 
purposes. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining,  and 
disposing  of  records  in  the  system: 

Storage:  Stored  on  magnetic  tape. 

Retrievability:  Indexed  by  an  assigned  employee  code. 

Safeguards:  Access  to  any  information  maintained  therein  is  limit¬ 
ed  to  employees  whose  official  duties  require  such  access. 

Retention  and  disposal:  The  records  are  maintained  for  the  current 
fiscal  year  and  two  preceding  fiscal  years.  They  are  then  retired  to 
the  Federal  Records  Center. 

System  managerts)  and  address:  Chief.  Financial  Services  Division, 
EEOC,  2401  E  Street  NW.,  Washington,  D  C.  20506 

Notification  procedure:  Inquiries  concerning  this  system  of  records 
should  be  addressed  to  the  System  manager.  It  is  necessary  to  furni.sh 
the  following  information  (1)  name  (2)  social  security  number  (3) 
mailing  address  to  which  the  response  is  to  be  sent 

Record  access  procedures:  Same  as  above. 

Contesting  record  procedures:  Same  as  above. 

Record  source  categories:  Bills,  receipts,  and  claims  presented  by 
employees  and  original  data  generated  by  the  Commission. 

EEOC— 9 

System  name:  Labor-Management  Negotiated  Agreements— EEOC 

System  location:  Equal  Employment  Opportunity  Commission, 
2401  E  Street  NW.,  Washington,  D.C.  20,‘'(i6  Regional  and  district 
offices. 

Categories  of  individuals  covered  by  the  system;  Current  and 
former  employees  of  EEOC. 

Categories  of  records  in  the  system:  Contains  information  or  docu¬ 
ments  relating  to  the  Commission’s  labor-management  relations  pro¬ 
gram.  including  information  and  decisions  by  the  Department  of 
Labor,  Impasses  Panel,  and  Federal  Labor  Relations  Council. 

Authority  for  maintenance  of  the  system:  5  U.S.C.  301;  5  U.S.C 
7001;  44  U.S.C  396(a):  Lloyd-LaFollette  Act  of  1912;  Executive 
Order  11491,  as  amended;  5  CFR  711.I0I-71I.I02 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  by  authorized 
EEOC  personnel  to  respond  to  inquiries  or  requests  from  parlies  to 
the  negotiated  agreement;  inquiries  from  other  federal  agencies;  a 
court  subpoena  or  to  refer  to  a  District  Court;  requests  by  parties 
having  standing  under  Executive  Order  11491,  as  amended;  and  in  a 
proceeding  authorized  by  Executive  Order  11491.  as  amended 

Disclosure  may  be  made  to  a  congressional  office  from  the  record 
of  an  individual  in  response  to  an  inquiry  from  the  congressional 
office  made  at  the  request  of  that  individual. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining,  and 
disposing  of  records  in  the  system: 

Storage:  Maintained  in  file  folders,  binders,  and  on  index  cards 

Retrievability:  Indexed  by  subject  matter  and  the  names  of  parties 
involved. 

Safeguards:  Limited  to  individuals  whose  official  duties  require 
access  and  the  parties  having  a  standing  in  a  particular  labor-manage¬ 
ment  proceeding. 

Retention  and  disposal:  Maintained  up  to  five  years  and  sent  to  the 
National  Archives. 

System  managers)  and  address:  Director  of  Personnel,  Equal  Em¬ 
ployment  Opportunity  Commission,  2401  E  Street  NW.,  Washington. 
D  C  20506.  District  Directors  at  district  offices  (see  appendix). 

Notification  procedure:  Employees  and  former  employees  of 
EEOC  wishing  to  know  whether  information  about  them  is  main¬ 
tained  in  this  system  of  records  should  address  inquiries  to  the  Direc¬ 
tor  of  Personnel,  at  the  above  address,  if  they  are  or  were  employed 
at  headquarters,  Washington,  D.C.  or  to  the  District  Directors  at  the 
instatlatiun  where  the  individual  is  or  was  employed  (see  appendix) 


The  individuals  should  provide  their  full  name,  date  of  birth  and 
social  security  number. 

Record  access  procedures:  Same  as  the  above. 

Contesting  recoid  procedures:  Same  as  the  above. 

Record  source  categories:  The  individual  to  whom  the  record 
pertains;  members  of  the  bargaining  unit;  EEOC  officials  whose 
official  duties  require  access  to  the  records;  authorized  officials  from 
the  Department  of  Labor,  Civil  Service  Commission,  Federal  Media¬ 
tion  and  Conciliation  Service,  Federal  Labor  Relations  Council,  Fed¬ 
eral  Service  Impasses  Panel,  and  other  third  parties  to  disputes  reso¬ 
lution,  including  arbitrators;  other  federal  agencies  having  a  standing 
in  the  Commission's  dispute  or  requesting  information;  research 
groups;  courts  and  information;  research  groups;  courts  and  litigation, 
the  Congress  upon  request. 

EEOC— 10  (Reserved) 

EEOC— 11 

System  name:  Correspondence  File — EEOC. 

System  location:  Seattle  District  Office  and  Chicago  District 
Office  (See  Appendix). 

Categories  of  individuals  covered  by  the  system:  Charging  parties, 
applicants  for  employment  and  members  of  the  general  public. 

Categories  of  records  in  the  system:  Includes  name  of  inquiring 
individuals  and  information  submitted  by  them;  date  inquiry  received; 
date  .esponse  sent  out;  issue  raised  in  the  inquiry;  to  whom  inquiry 
assigned. 

Authority  for  maintenance  of  the  system:  44  U.S.C.  396(a). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  (a)  as  a  control  of 
incoming  correspondence,  a  record  file  as  to  the  nature  and  status  of 
the  correspondence,  a  reference  of  assignment  for  outgoing  response, 
a  reference  to  previous  correspondence  on  the  same  subject;  and  (b) 
to  avoid  duplication  of  re.sponses  and  to  assure  a  reply  to  all  those 
who  have  sent  inquiries  to  this  office. 

Disclosure  may  be  made  to  a  congressional  office  from  the  record 
of  an  individual  in  response  to  an  inquiry  from  the  congressional 
office  made  at  the  request  of  that  individual. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining,  and 
disposing  of  records  in  the  system: 

Storage:  These  records  are  stored  on  paper  in  file  folders. 

Retrievability:  This  system  is  indexed  numerically  by  date  of 
inquiry  and  alphabetically  by  name  of  inquirer  for  each  yearly  quar¬ 
ter. 

Safeguards:  The  files  are  stored  in  locked  file  cabinets.  Access  to 
the  files  is  limited  to  office  employees. 

Retention  and  disposal:  Retained  for  one  ( 1 )  year  after  completion 
of  necessary  action,  then  destroyed  manually. 

System  manageKs)  and  address:  Director,  Seattle  District  Office, 
Equal  Employment  Opportunity  Commis.sion,  Times  Square  Build¬ 
ing.  4th  Floor,  414  Olive  Way,  battle,  Washington  98101. 

Notification  procedure:  Inquiries  concerning  this  system  of  records 
should  be  addressed  to  the  system  manager.  It  is  nece.ssary  to  furnish 
the  following  information  in  order  to  identify  the  individual  whose 
records  are  requested:  (1)  full  name  of  the  individual.  (2)  mailing 
address  to  which  reply  should  be  mailed,  (3)  date(s)  of  correspond¬ 
ence. 

Record  access  procedures:  Same  as  the  abtive. 

Contesting  record  procedures:  Same  as  the  above 

Record  source  categories:  Correspondence  from  charging  parties, 
applicants  for  employment  and  the  general  public. 

EEOC— 12 

System  name:  Officials’  Biographical  File — EEOC. 

System  location:  Office  of  Public  Affairs,  Equal  Employment 
Opportunity  Commission.  Columbia  Plaza,  2401  E  Street  NW., 
Washington,  D.C. 

Categories  of  individuals  covered  by  the  system:  Current  and  past 
EEOC  officials. 

Categories  of  records  in  the  system:  Includes  name,  date  and  place 
of  birth,  education  and  employment  histories,  job  duties,  past  experi¬ 
ences. 

Authority  for  maintenance  of  the  system:  44  U.S.C.  396(a). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  by  the  sh^  of  the 
Office  of  Public  Affairs  to  answer  public  inquiries  regarding  EEOC 
officials. 


54028 


Federal  Register  /  Vol.  44.  No.  181  /  Monday.  September  17. 1979  /  Notices 


Disclosure  may  be  made  to  a  congressional  office  from  the  record 
of  an  individual  in  response  to  an  inquiry  from  the  congressional 
office  made  at  the  request  of  that  individual. 

Policies  and  practices  for  storing,  retrieving,  accessing,  reUining,  and 
disposing  of  records  in  the  system: 

Storage:  These  records  are  stored  on  paper  in  file  folders. 

Retrievability:  This  system  is  indexed  alphabetically  by  last  name 
of  official. 

Safeguards:  The  files  are  stored  in  a  standard  file  cabinet  which  is 
available  to  office  employees. 

Retention  and  disposal:  Maintained  indefinitely. 

System  managerts)  and  address:  Director,  Office  of  Public  Affairs, 
Equal  Employment  Opportunity  Commission,  2401  E  Street  NW., 
Washington,  D.C.  20506. 

Notification  procedure:  Inquiries  concerning  this  system  of  records 
should  be  addressed  to  the  system  manager.  It  is  necessao  to  furnish 
the  following  information  in  order  to  identify  the  individual  whose 
records  are  requested:  (1)  full  name  of  the  individual.  (2)  mailing 
address  to  w  hich  reply  should  be  mailed. 

Record  access  procedures:  Same  as  the  above. 

Contesting  record  procedures:  Same  as  the  above. 

Record  source  categories:  The  official  to  whom  the  information 
pertains. 

EEOC— 13 

System  name:  Employee  Performance,  Effectiveness  and  Evaluation 
System. 

System  location:  Dallas  District  Office,  Houston  District  Office, 
New  Orleans  District  Office  (see  appendix  A  for  Office  Direettirs). 

Categories  of  individuals  covered  by  the  system:  Equal  Employ¬ 
ment  Specialists  employed  within  the  above  mentioned  offices. 

Categories  of  records  in  the  system:  Names  of  employees,  dates  of 
evaluations,  file  numbers  of  compliance  files  evaluated,  and  categori¬ 
zation  and  description  of  any  errors  or  deficiencies  in  the  investiga¬ 
tion  or  conciliation,  job  title  and/or  grade,  and  tabulation  of  units  of 
work  completed,  and  quality  control  data. 

Authority  for  maintenance  of  the  system:  44  U.S.C.  .1101. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  by  District  Direc¬ 
tors  and  Deputy  Directors  of  District  Offices  within  the  region  for 
assignment  making,  for  employee  evaluation  of  error  patterns,  for 
definition  of  training  needs,  and  for  identification  of  problems  which 
may  be  corrected  by  changing  procedures. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining,  and 
disposing  of  records  in  the  system: 

Storage:  These  records  are  stored  on  paper  and  prepared  forms  in 
file  folders. 

Retrievability:  This  system  is  inde.xed  alphabetically  by  the  last 
name  of  employee  or  numerically  by  employee  code. 

Safeguards:  The  filer  are  kx;ked  in  file  cabinets  or  stored  in  desk 
drawers.  Access  is  limited  to  Commission  employees  whose  official 
duties  require  access. 

Retention  and  disposal:  Records  are  retained  for  two  years  after 
preparation  or  until  completion  of  any  grievance,  complaint,  award, 
or  other  action,  adverse  or  otherwise,  which  may  require  their  reten¬ 
tion  for  longer  than  two  years.  They  are  then  destroyed. 

System  manager(s)  and  address:  Director,  Dallas  District  Office. 
Houston  District  Office,  and  New  Orleans  District  Office. 

Notification  procedure:  Inquiries  concerning  this  system  of  records 
should  be  addressed  to  the  system  manager.  It  is  necessary  to  furnish 
the  following  information  in  order  to  identify  the  individual  whose 
records  are  requested:  (1)  the  full  name  of  the  individual;  (2)  the 
district  office  where  the  individual  is  or  was  employed;  (.1)  social 
security  number;  (4)  the  address  to  which  the  response  should  be 
sent. 


ATLANTA  DISTRICT  OFFICE 
Citizens  Trust  Building,  lOth  Floor 
75  Piedmont,  A  venue,  N.E. 

Atlanta,  Georgia  30303 


BALTIMORE  DISTRICT  OFFICE 
Rotunda  Building,  Suite  210 
711  West  40th  Street 
Baltimore,  Maryland  21211 


BIRMINGHAM  DISTRICT  OFFICE 
2121  Eighth  Avenue,  North 
Birmingham,  Alabama  35203 


BOSTON  AREA  OFFICE  (New  York  District) 
150  Causeway  Street,  Suite  KXX) 

Boston.  Massachusetts  02114 


BUFFALO  AREA  OFFICE  (New  York  District) 
One  West  Genesse  Street,  Room  320 
Buffalo,  New  York  14202 


CHARLOTTE  DISTRICT  OFFICE 
403  N.  Tryon  Street,  2nd  Flotir 
Charlotte,  North  Carolina  28202 


CHICAGO  DIS  I  RICT  OFFICE 
Federal  Building,  Room  234 
536  South  Clark  Street 
Chicago,  Illinois  60605 


CINCINNATI  AREA  OFFICE  (Cleveland  District) 
Federal  Building,  Room  7019 
550  Main  Street 
Cincinnati,  Ohio  45202 


CLEVELAND  DISTRICT  OFFICE 
Engineers’  Building,  Room  602 
1365  Ontario  Street 
Cleveland,  Ohio  44114 


DALLAS  DISTRICT  OFFICE 
Corrigan  Tower,  6th  Floor 
212  North  St.  Paul 
Dallas,  Texas  75201 


DAYION  AREA  (3FF1CE  (Cleveland  District) 
Federal  Building 
200  W'est  2nd  Street 
Dayton,  Ohio  45402 


DENVER  DISTRICT  OFFICE 
1531  Stout  Street,  6th  Floor 
Denver,  Colorado  80202 


Record  access  procedures:  Same  as  the  abtwe. 

Contesting  record  procedures:  Same  as  the  above.  DETROIT  DISTRICT  OFFICE 

Record  source  categories:  Work  units  are  submitted  by  employees.  Federal  Bldg.  &  Old  Courthouse 

Analyses  are  made  of  employees’  and  supervisors’  performance  by  231  W’est  Lafayette  Street,  Ro<im  461 

supervisors  and  District  Director,  respectively.  Detroit,  Michigan  48226 

EEOC — 14  (Reserved) 


Appendix  A 

ALBUQUERQUE  AREA  OFFICE  (Phoenix  District) 
Western  Bank  Building,  Suite  1515 
505  Marquette,  N.W. 

•Albuquerque,  New  Mexico  87101 


EL  PASO  AREA  OFFICE  (Dallas  District) 
Property  Trust  Building 
2211  East  Missouri,  Room  E-235 
El  Paso,  Texas  79903 
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GREENVILLE  AREA  OFFICE  (Ailamn  Oisinci) 
Bankers  Trust  Bldg.  Sth  Flexor 
7  North  Laurens  Street 
Greenville,  South  Carolina  29602 


HOUSTON  DISTRICT  OFFICE 
Federal  Building,  Room  1101 
2320  LaBranch 
Hottston,  Texas  77004 


INDIANAPOLIS  DISTRICT  OFMC  F 
Federal  Building,  U.S.  Courthouse 
46  East  Ohio  Street,  Room  456 
Indianapolis,  Indiana  46204 


JACKSON  AREA  OFFICE  (Birmingham  Oistrictt 
Petroleum  Building,  Suite  500 
200  East  Pascagoula  Street 
lacLson,  Mississippi  39201 


KANSAS  CITY  AREA  OFFICE  (St  Louis  District) 
1 150  Grand,  1st  Floor 
Kaasas  City.  Missouri  64106 


LllTLE  R(X:K  area  OFFICE  (Ncu  Orleans  District) 
Federal  Building 
700  West  Capitol 
I  ittle  Rock,  Arkansas  72201 


I  OS  ANGELES  DISTRICT  OFFICE 
3255  Wilshire  Blvd.,  9th  Flcwr 
Los  Angeles,  California  90010 
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NEW  YORK  DISTRICT  OFFICE 
90  Church  Street,  Room  1301 
New  York.  New  York  10007 


NORFOLK  AREA  OFFICE  (Brdtimore  District) 
215  East  Plume  Street 
Norfolk,  Virginia  23510 


OAKLAND  AREA  OFFICE  (San  Francisco  District) 
George  P.  Miller  Federal  Building 
1515  Clay  Street  , 

Oakland.  California  94612 


OKLAHOMA  CITY  AREA  OFFICE  (Dallas  District) 
50  Penn  Place,  Suite  1430 
Oklahoma  City,  Oklahoma  73118 


PHILADELPHIA  DISTRICT  OFFICE 
127  North  4th  Street,  Suite  2(X) 
Philadelphia,  Pennsylvania  19106 


PHOENIX  DISTRICT  OFFICE 
201  North  Central  Ave..  Suite  145(> 
Phoenix,  Arizona  85073 


PITTSBURGH  AREA  OFFICE  (Philadelphia  District) 
Federal  Building,  Room  2038A 
10(X)  Liberty  Ave. 

Pittsburgh.  Pennsylvania  15222 


LOUISVILLE  AREA  OFFICE  (Memphis  District) 
U.S.  Post  Office  &  Courthouse 
601  West  Broadway,  Rtx>m  105 
Louisville,  Kentucky  40202 


MEMPHIS  DISTRICT  OF!  ICl- 
1407  Union  Ave.,  Suite  502 
Mcmphi.s,  Tennessee  38104 


MIAMI  DISTRICT  OFFICE 
DuPont  Plaza  Center,  Suite  414 
.too  Biscayne  Blvd.  Way 
Miami.  Rorida  33131 


MILWAUKEE  DISTRICT  OH  ICE 
342  North  Water  Street,  Room  612 
Milwaukee,  Wisconsin  53202 


RALEIGH  AREA  OFFICE  (Charlotte  District) 
414  Fayetteville  Street 
Raleigh,  North  Carolina  27608 


RICHMOND  AREA  OFFICE  (Baltimore  District) 
400  North  8th  Street,  Room  621.3 
Richmond,  Virginia  23219 


SAN  ANTONIO  AREA  OFFICE  (Houston  District) 
727  East  Durango,  Suite  B-60I 
San  Antonio,  Te.xas  78206 


SAN  DIEGO  AREA  OFFICE  (Los  Angeles  District) 

San  Diego  Federal  Building 

880  Front  Street 

San  Diego,  California  92101 


MlNNEAmLIS  AREA  OFFICE  (Milwaukee  District) 
Plymouth  Building 
12  South  Sixth  Street 
Minneapolis,  Minnesota  55402 


NASHVILLE  AREA  OFFICE  (Memphis  District) 
Parkway  Towers,  Suite  1822 
404  James  Robertson  Parkway 
Nashville,  Tennessee  37219 


NEWARK  AREA  OFFICE  (New  York  District) 
744  Broad  Street,  Room  502 
Newark.  New  Jersey  07102 


SAN  FRANCISCO  DISTRICT  OFFICE 
1390  Market  St.,  Suite  325 
San  Francisco,  California  94102 


SAN  JOSE  AREA  OFFICE  (San  Francisco  District) 
Crocker  Plaza  Building 
84  West  Santa  Clara 
San  Jose.  California  95113 


SEATTLE  DISTRICT  OFFICE 
Dexter  Horton  Building 
710  Second  Avenue 
Seattle,  Wa.shington  98104 


NEW  ORLEANS  DISTRICT  OFFICE 
F.  Edward  He'bert  Federal  Building 
600  South  Street 
New  Orleans,  Louisiana  70130 


54029 


ST.  LOUIS  DISTRICT  OFFICE 

1601  Olive  Street 

St.  Louis.  Missouri  63103 


54030 
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TAMPA  AREA  OFFICE  (Miami  District) 
700  Twiggs  Street 
Tampa,  Florida  33602 


WASHINGTON  AREA  OFFICE  (Baltimore  District) 
1717  H  Street,  NW  Suite  402 
Washington.  D.C.  2(X)06 


HEADQUARTERS  OFFICES 
EQUAL  EMPLOYMENT  OPPORTUNITY 
COMMISSION 
2401  E  Street  NW. 

Washington,  D.C.  20506 

OFFICE  OF  THE  CHAIR 

OFFICE  OF  THE  VICE  CHAIRMAN 

OFFICE  OF  THE  COMMISSIONERS 

OFFICE  OF  THE  EXECUTIVE  DIRECTOR 

OFFICE  OF  THE  EQUAL  EMPLOYMENT  OPPORTUNITY 

OFFICE  OF  INTERNAL  AUDIT 

OFFICE  OF  CONGRESSIONAL  AFFAIRS 

OFFICE  OF  PUBLIC  AFFAIRS 

OFFICE  OF  GENERAL  COUNSEL 

OFFICE  OF  POLICY  IMPLEMENTATION 

OFFICE  OF  SYSTEMIC  PROGRAMS 

OFFICE  OF  PROGRAM  PLANNING  AND  EVALUATION 

OFFICE  OF  GOVERNMENT  EMPLOYMENT 

OFFICE  OF  FIELD  SERVICES 

OFFICE  OF  SPECIAL  PROJECTS  AND  PROGRAMS 

OFFICE  OF  ADMINISTRATION 

OFFICE  OF  APPEALS  AND  REVIEW 

OFFICE  OF  INTERAGENCY  COORDINATION 


Appendix  B 

Additional  Routine  Uses  for  Systems  EEOC — 2  and  4-13 

The  following  "routine  uses”  were  adopted  by  the  Equal  Employ¬ 
ment  Opportunity  Commission  for  systems  EEOC — 2,  and  4-13  at  42 
FR  69  (January  3,  1977): 

1.  In  the  event  that  a  system  of  records  maintained  by  this  agency 
to  carry  out  its  functions  indicates  a  violation  or  potential  violation 
of  law,  whether  civil,  criminal  or  regulatory  in  nature,  and  whether 
arising  by  general  statute  or  particular  program  statute,  or  by  regula¬ 
tion,  rule  or  order  issued  pursuant  thereto,  the  relevant  records  in  the 
system  of  records  may  be  referred,  as  a  “routine  use,”  to  the  appro¬ 
priate  agency,  whether  Federal,  State,  local  or  foreign,  charged  with 
the  responsibility  of  investigating  or  prosecuting  such  violation  or 
charged  with  enforcing  or  implementing  the  statute,  or  rule,  regula¬ 
tion  or  order  issued  pursuant  thereto. 

2.  A  record  from  this  system  of  records  may  be  disclosed  as  a 
"routine  use”  to  a  Federal,  State  or  local  agency  maintaining  civil, 
criminal  or  other  relevant  enforcement  information  or  other  pertinent 
information  such  as  current  licenses,  if  necessary,  to  obtain  informa¬ 
tion  relevant  to  an  agency  decision  concerning  the  hiring  or  retention 
of  any  employee,  the  issuance  of  a  security  clearance,  the  letting  of  a 
contract  or  the  issuance  of  a  license,  grant  or  other  benefit. 

3.  A  record  from  this  system  of  records  may  be  disclosed  to  a 
Federal  agency,  in  response  to  its  request,  in  connection  with  the 
hiring  or  retention  of  an  employee,  the  issuance  of  a  security  clear¬ 
ance,  the  reporting  of  an  investigation  or  the  issuance  of  a  license, 
grant  or  other  benefit  by  the  requesting  agency,  to  the  extent  that  the 
information  is  relevant  and  necessary  to  the  requesting  agency’s  deci¬ 
sion  in  the  matter. 

4.  A  record  from  this  system  of  records  may  be  disclosed  to  an 
authorized  appeal  grievance  examiner,  formal  complaints  examiner, 
equal  employment  opportunity  investigator,  arbitrator  or  other  duly 
authorized  official  engaged  in  investigation  or  settlement  of  a  griev¬ 
ance,  complaint,  or  appeal  filed  by  an  employee.  A  record  from  this 
system  of  records  may  be  disclosed  to  the  United  States  Civil  Service 
Commission  in  accordance  with  the  agency’s  responsibility  for  evalu¬ 
ation  and  oversight  of  Federal  personnel  management. 

5.  A  record  from  this  system  of  records  may  be  disclosed  to 
officers  and  employees  of  the  General  Services  Administration  in 
connection  with  administrative  services  provided  to  this  agency 
under  agreement  with  GSA. 
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INFORMATION  AND  ASSISTANCE 


CFR  PARTS  AFFECTED  DURING  SEPTEMBER 


Questions  and  requests  for  specific  information  may  be  directed 
to  the  following  numbers.  General  inquiries  may  be  made  by 
dialing  202-523-5240. 

Federal  Register,  Daily  Issue: 


202-783-3238 

202-275-3054 


202-523-5022 

312-663-0884 

213-688-6694 


Subscription  orders  (GPO) 

Subscription  problems  (GPO) 

“Dial-a-Reg"  (recorded  summary  of  highlighted 
documents  appearing  in  next  day's  issue): 
Washington.  D.C. 

Chicago.  Ill. 

Los  Angeles.  Calif. 


202-523-3187 

523-5240 

523-5237 

523-5215 

523-5227 

523-5235 


Scheduling  of  documents  for  publication 
Photo  copies  of  documents  appearing  in  the 
Federal  Register 
Corrections 

Public  Inspection  Desk 
Finding  Aids 

Public  Briefings:  "How  To  Use  the  Federal 
Register.” 


Code  of  Federal  Regulations  (CFR): 
523-3419 
523-3517 

523-5227  Finding  Aids 
Presidential  Documents: 


523-5233  Executive  Orders  and  Proclamations 
523-5235  Public  Papers  of  the  Presidents,  and  Weekly 
Compilation  of  Presidential  Documents 

Public  Laws: 


523-5266  Public  Law  Numbers  and  Dates.  Slip  Laws.  U.S. 

-5282  Statutes  at  Large,  and  Index 
275-3030  Slip  Law  Orders  (GPO) 


Other  Publications  and  Services: 


523-5239 

523-5230 

523-3408 

523-4534 

523-3517 


TTY  for  the  Deaf 
U.S.  Government  Manual 
Automation 
Special  Projects 
Privacy  Act  Compilation 


FEDERAL  REGISTER  PAGES  AND  DATES,  SEPTEMBER 


51549-51794 . 4 

51795-51964 . 5 

51965-52158 . 6 

52159-52668 . 7 

52669-52822 . 10 

52823-53068 . 11 

53069-53148 . 12 

53149-53484 . 13 

53485-53710 . 14 

53711-54030 . 17 


At  the  end  of  each  month,  the  Office  of  the  Federal  Register 
publishes  separately  a  list  of  CFR  Sections  Affected  (I  SA),  which 
lists  parts  and  sections  affected  by  documents  published  since 
the  revision  date  of  each  title. 


3  CFR 

Executive  Orders: 

6276  (Revoked  in 

part  by  PLO  5682) . 52685 

12038  (Amended  by 

EO  12156) . 53073 

12076  (Revoked  by 

EO  12154) . 51965 

12148  (Amended  by 

EO  12155) . 53071 

12148  (Amended  by 
EO  12156) . 53073 

12154  . 51965 

12155  . 53071 

12156  . 53073 

Proclamations: 

4679  . 52159,  52669 

4680  . 53069 

4681  . 53075 

4682  . 53149 

4683  . 53151 

4684  . 53711 

Administrative  Orders: 
Presidential  Determinations: 

No.  79-14  of  August 

24.  1979 . 53485 

No.  79-14  of  August 
24,  1979 

(correction) . 53713 

September  12,  1979 . 53153 

No.  79-15  of 
September 

13.  1979 . 53713 

5  CFR 

540 . 52161 

Proposed  Rules: 

337 . 52217 

410 . 52217 

432 . 52218 

7  CFR 

2 . 51967 

26 . 52838 

28 . 52168 

235 . 53487 

370 . 53490 

651 . 52671 

’908 . 51967,  53155 

910 . 52168,  53491 

919 . 53717 

948 . 52674 

981 . 53155 

1011 . 53717 

1040 . 53720 

1071 . 52841 

1073 . 52841,  53721 

1097 .  52841,  53721 

1102 .  52841,  53721 

1104 . 52841,  53721 

1106 .  52841,  53721 


1108 . 

. 52841,  53721 

1120 . 

. 52841,  53721 

1126 . 

52841,  53721 

1132 . 

. 52841.  53721 

1138 . 52841,  53721 

Proposed  Rules: 


Ch.  IX . 

301 . 

425 . 

611 . 

904 . 

948 . 

. 52218 

. 53525 

. 51807 

. 53176 

. 52219 

. 52690 

1030 . 

. 51991 

1065 . 

. 51813 

1139 . 

. 53525 

1280 . 

..52226.  52243 

1421 . 

. 53525 

8  CFR 

103 . 

. 52169 

9  CFR 

92 . 

. 53491 

Proposed  Rules: 

. 

318 . 

. 53526 

381 . 

. 53526 

10  CFR 

211 . 

. ..52170 

212 . 

. 52172 

430 . 

. 52632 

500 . 

. 53723 

501 . 

. 53723 

502 . 

. 53723 

503 . 

. 53723 

504 . 

. 53723 

505 . 

. 53723 

506 . 

. 53723 

507 . 

. 53723 

Proposed  Rules: 
376 . 

. 52842 

475 . 

. 52140 

486 . 

. 52642 

11  CFR 

Proposed  Rules: 

Ch.  1 . 

. 51962 

4 . 

.  53924 

5 . 

.  53924 

12  CFR 

7 . 

. 51795 

272 . 

. 52823 

346 . 

. 52675 

505c . 

. 52823 

526 . 

. fiPflPd 

545 . 

. 52824 

615 . 

. 53077 

701 . 

. 53077 

Proposed  Rules: 
Ch.  1 . 

. 51813 

11 
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301 . 

. 52691 

17  CFR 

305 . 

. 52691 

?no  . 

. 52816 

306 . 

. 52691 

54014 

307 . 

. 52692 

241 . 

.53159,  53426 

325 . 

. 52691 

270 . 

. 54014 

327 . 

. . . 52692 

?71  . 

5.-1496 

330...''. . 

. ; . 52691 

274 . 

. 54014 

614 . 

. 53534 

Proposed  Rules: 

Ch.  II . 

. 52810 

13  CFR 

231 . 

. 52820 

120 . 

. 51549 

240 . 

. 53430 

Proposed  Rules: 

241 . 

. 52820 

123 . 

. 51610 

249 . 

. 53430 

124 . . 

. 53087 

18  CFR 

14  CFR 

Ch.  1 . . 

. 53538 

21 . 

. 53723 

Sub.  Ch.  H . 

. 52179 

23 . 

. . . 53723 

Sub.  Ch.  1 . 

. 52179 

36 . 

. 53723 

2 . 51554,  52178,  53759 

39 . 

..51549-51551,  51968, 

157 . 

. 52179 

52676,  53732-53735 

270 . 

.53492,  53493 

71 . 

.51552,  51553,  51968, 

271 . 51554,  52178,  53505 

52677,  52678,  53156,  53157, 

53759 

53735-53738 

273 . 

. 53493 

73 . 

..51968,  53738,  53739 

274 . 

. 53505 

75 . 

. 53738 

281 . 

. 52179 

91 . 

. 53738 

284 . 

.52179,  53493 

95 . 

. 51969 

Proposed  Rules: 

97 . 

. 52678 

2 . 

. 53178 

121 . 

. 53723 

3d . 

. 53178 

135 . 

. 53723 

35 . 

.5.35.38 

139 . 

. 53723 

131 . 

. 53178 

223 . 

. 52173 

156 . 

. 53178 

298 . 

. 51797 

157 . 

. 53178 

325 . 

. 52661 

271 . 

.  52253,  52702 

385 . 

. 52174,  52666 

P74 

.  52253^  52702 

398 . 

. 52646 

P7?; 

. .  52702 

1251 . 

. 52680 

281 . 

. 51993 

Proposed  Rules: 

282 . . . 

. 53178 

Ch.  1 . 

..51612,  52076,  52694 

284 . 

. 51612 

1 . 

.  53416 

39 . . . 

. 53754,  53755 

19  CFR 

71 . 

.51610,  51991,  52694, 

10 . . 

. 51567 

53 1 76, 53 1 77. 53416, 53757 

Proposed  Rules: 

75 . 

. 51611 

177 . 

. 53759 

91.„ . 

. . . 53416 

105 . 

. 53416 

21  CFR 

207 . 

. 52253 

73 . 

. 52189 

208 . 

.  52253 

177 

212 . 

. ....52253 

Ifid 

52825 

214 . 

. 52253 

510 . 

. 52190 

221 . 

. 52847 

520 . 

. 52190 

223 . 

. . . 52850 

522 . 

. 52190 

233 . 

. 52246,  53535 

882 . 

,.51726-51778 

302 . 

. 52246,  53535 

1040 . . 

. 52191 

399 . 

. 52847 

Proposed  Rules: 

15  CFR 

118 . 

. 52257 

514 . 

. 53539 

30 . 

. 52174 

864 

52950-53063 

Proposed  Rules: 

2006 . 

. 53535 

22  CFR 

Proposed  Rules: 

16  CFR 

506 . 

. 53089 

13 . 

..52175,  53077-53079, 

53158 

23  CFR 

1700 . 

. 52176 

630 . 

. 53739 

Proposed  Rules: 

Ch.  II . 

. . 53676 

24  CFR 

1 . . . 

. 

236 . 

.  51800 

3....„ . 

_ _ _ _ 53088 

570 . 

.  52685 

13. . 

. 51817 

888 . 

. 53505 

419 . 

. . . 51826 

Proposed  Rules: 

440 . 

. .  51992 

51 

52695 

441 . 

. 53538 

207_„. . 

. 53178 

290 . 

. . 51999 

510 . 

51999,  52000 

3280 . 

. 52696 

25  CFR 

Proposed  Rules: 
700 . 

. 53760 

26  CFR 

1 . . 

. 52196 

53 . . 

. 52196 

Proposed  Rules: 

1 . 

. 53539 

20 . 52696,  52698 


27  CFR 


Proposed  Rules: 
170 . 

. 53178 

231 . 

. 53178 

240 . .'. . 

. 53178 

28  CFR 

0 . 

.  53080 

Proposed  Rules: 
42 . 

. 53179 

29  CFR 

1601 . 

. 53506 

Proposed  Rules: 
1601 . 

. 53540 

1605 . 

. 53706 

30  CFR 

Ch.  VII . 

53507,  53740 

40 . 

. 52826 

41 . . . 

. . 52826 

43 . 

. 82826 

44 . 

. 52826 

46 . 

. 52826 

48... . 

52826 

50 . 

. 52827 

55 . 

. 53702 

56 . 

. 53702 

57 . 

. 53702 

70 . 

. 52826 

75 . 

. 52826 

77 . 

. 52826 

100 . 

. 52826 

250 . 

. 53672 

Proposed  Rules: 


Ch.  VII . 52098 


110 . 

. 52258 

705 . 

. 52098 

872 . 52698 


31  CFR 


202 . 

. 53066 

211 . 

. 51567 

Proposed  Rules: 

1 . 

. 52850 

103 . 

. 52258 

240 . 

. 53090 

32  CFR 

100 . 

. 51568 

101 . 

. 53159 

205 . . . 

. 51571 

1201 . 

. 52198 

1203 . 

. 52198 

1214 . 

. 52198 

1216 . 

. 52198 

2400 . 

. 51577 

2700 . 

. 51990 

33  CFR 

1 . 51584 

109  . 51584 

165 . 51586,  53744 

209 . 51586 

Proposed  Rules: 

110  . 51614  , 

164 . 51620,  51622 

207 . r. . 53179 

36  CFR 

219 . 53928 

922 . 51587 

1152 . 52199 

Proposed  Rules: 

7 . 53541 

1213 . 51829 

37  CFR 

301 . 53161 

Proposed  Rules: 

201 . 52260 

38  CFR 

Proposed  Rules: 

3 . 51829 

39  CFR 

10 .  53080 

111  . 52828 

310 . 52832 

320 . 52832 

Proposed  Rules: 

775 .  52262 

3001 . 53545 

40  CFR 

52 . .  51 977,  53161 

60....„ . 52792.  53746 

65 . 51979,  52207,  53748 

80  . 53144 

81  . 53081 

86„ . 53408 

117 . 53749 

125 . 52207 

180 . 51593 

257 . 53438 

401 . 52685 

413 . 52590 

Proposed  Rules: 

50  . 53183 

51  . 51924 

52  .  51830,  51924,  52000, 

52001,  52263,  52271, 53761 

65. — . 51830 

81 . 52263,  52850,  53546, 

53547 

146 . 52851 

180 . 53183 

257 . 53465 

41  CFR 

Ch.  101 . 53161 

1-4 .  52208 

101-49 . 53749 

105-65 . 51593 

Proposed  Rules: 

60-4 .  52283 


43  CFR 

Public  Land  Orders: 

5680  .  52686 

5681  . 52835 

5682  .  52685 
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iii 


5683 . 

. 53084 

Proposed  Rules: 
429 . 

. 52699 

44  CFR 

64  . 

65  . 

. 51594 

..52835,  53163 

67 . 

..51596,  51598 

45  CFR 

177 . 

1061 . 

. 53866 

..51780,  52689 

46  CFR 

162 . 

. 53352 

293 . 52837 


Proposed  Rules: 


Ch.  IV.... 

160 . 

163 . 

254 . 

401  . 

402  . 

. ....53547 

. 53184 

. 53184 

. 52002 

. 52010 

. 52010 

47  CFR 

73 . 

...53166,  53509-53512 

Proposed  Rules: 

31 . 

. 53548 

33 . 

. 53548 

42 . 

. 53548 

43 . 

. 53548 

73 . 

...53185,  53549-53552 

90 . 

. 53553 

49  CFR 

571 . 

. . . 51603,  53166 

1033 . 

. 51607,  53753 

1043 . 

. 53513 

1045A.... 

.  53513 

1056 . 

. 53167 

Proposed  Rules: 

Ch.  X . 

. 51830 

192 . 

. 53185 

195 . 

. 53185,  53187 

213 . 

. ..52104 

571 . 

. 51623 

1063 . 

. 53092 

1104A.... 

. 53190 

50  CFR 

13 . 

. 54002 

17 . 

. 51980,  54002 

32 . 

.51982,  51984,  51985, 

52209-52213,  52689, 53084, 

33 . 

53167-53173 
. 53173 

280 . 

. 51608 

285 . 

. 51801 
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AGENCY  PUBLICATION  ON  ASSIGNED  DAYS  OF  THE  WEEK 

The  following  agencies  have  agreed  to  publish  all  This  is  a  voluntary  program.  (See  OFR  NOTICE 
documents  on  two  assigned  days  of  the  week  FR  32914,  August  6,  1976.) 

(Monday/Thursday  or  Tuesday/Friday). 

_  Monday  _ _ _ 

POT/SECRETARY* _ USDA/ASCS 

DOT/COAST  GUARD _ USDA/A^IS 

DOT/FAA  _ USDA/FNS  _ 

DOT/FHWA  _ USDA/FSQS 

DOT/FRA  _ USDA/REA 

DOT/NHTSA  _ MSPB/pPM_ 

DOT/RSPA  _  LABOR 

DOT/SLSDC  _ HEW/FDA 

DOT/UMTA _ 

CSA  _ _ _ 

Documents  normally  scheduled  for  publication  on  Comments  on  this  program  are  still  invited.  'NOTE:  As  of  July  2,  1979,  all  agencies  In 

a  day  that  will  be  a  Federal  holiday  will  be  Comments  should  be  submitted  to  the  the  Department  of  Transportation,  will  publish 

published  the  next  work  day  lollowing  the  Day-of-the-Week  Program  Coordinator.  Office  of  on  the  Monday/Thursday  schedule, 

holiday.  the  Federal  Register,  National  Archives  and 

Records  Service,  General  Services  Administration, 

Washington,  O.C.  20408 

REMINDERS 

The  items  in  this  list  were  editorially  compiled  as  an  aid  to  Federal 
Register  users.  Inclusion  or  exclusion  from  this  list  has  no  legal 
significance.  Since  this  list  is  intended  as  a  reminder,  it  does  not 
include  effective  dates  that  occur  within  1 4  days  of  publication. 

Rules  Going  Into  Effect  Today 

COMMUNITY  SERVICES  ADMINISTRATION 
47935  8-16-79  /  Granlite  financial  management;  non-Federal 

share  requirements  for  title  II,  sections  221,  222(aJ,  and  231 
programs 

HEALTH,  EDUCATION,  AND  WELFARE  DEPARTMENT 

Food  and  Drug  Administration — 

48190  8-17-79  /  Performance  standards  for  electronic  products 

48186  8-17-79  /  Tetracycline  hydrochloride  and  oxytetracycline 

hydrochloride;  dissolution  test  for  human  and  animal 
drugs 

48598  8-17-79  /  Thermally  processed  low-acid  foods  packaged  in 

hermetically  sealed  containers;  good  manufacturing 
practices 

LABOR  DEPARTMENT 

Employment  and  Training  Administration — 

48185  8-17-79  /  Comprehensive  Employment  and  Training  Act; 

sectarian  activities 

NUCLEAR  REGULATORY  COMMISSION 
47918  8-16-79  /  Licensing  of  production  and  utilization  facilities; 

facilities  and  access  for  resident  inspection 

List  of  Public  Laws 

Note:  No  public  bills  which  have  become  law  were  received  by  the 
Office  of  the  Federal  Register  for  inclusion  in  today's  List  of  Public 
Laws. 

Last  Listing  September  10. 1979 


DOT/SECRETARY* 
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